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Part A

Data of the Institution

1. Name of the Institution

Pl ONEER | NSTI TUTE OF PROFESSI ONAL
STUDI ES

Name of the head of the Institution

Pranpod Kumar Jain

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0731- 2570645

Mobile no.

9425322230

Registered Email

Pl ONEER@PI ONEERI NSTI TUTE. NET

Alternate Email

pi psi nd@nuai | . com

Address Sector-R, Mahal axni Nagar, Near Bomnbay
Hospi t al

City/Town | ndor e

State/UT Madhya Pradesh

Pincode

452010




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

29- Apr - 2015

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. CA Prashant Jain

Phone no/Alternate Phone no.

07312570645

Mobile no.

9893936045

Registered Email

pi oneer @i oneerinstitute. net

Alternate Email

prashant @i oneerinstitute. net

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://pioneerinstitute.net/about-
us/igac/5714-i gac. ht ni

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://pioneerinstitute.net/about-
us/i gac/ 7130- acadeni c-cal endar . ht nl

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AuErEleaT Period From Period To
2 A 3.02 2014 14-Jun- 2014 09- Dec- 2019

6. Date of Establishment of IQAC

01- Jul - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://pioneerinstitute.net/about-us/iqac/5714-iqac.html
http://pioneerinstitute.net/about-us/iqac/5714-iqac.html
http://pioneerinstitute.net/about-us/iqac/7130-academic-calendar.html
http://pioneerinstitute.net/about-us/iqac/7130-academic-calendar.html

Ent r epreneur devel opnent 14- Feb- 2019 87
1
Trai ni ng Program for 06- Apr - 2019 25
Facul ty 7
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
MANAGEMENT CPE NOT APPLI CABLE 2016 0
2016
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The research capabilities are strengthened through conventional and nodern
approaches to increase research, focus on outcone for individual faculty nmenbers
and to explore the inpact of various strategies on research outcones. Primry
Data, Secondary Data, Sem Structured Interviews, Docunent Review, and
bservation are used to collect data and do further analysis. The Institute,
after the Second Cycle showed a pronising inprovenent in |learning and research
outcones, creating a pipeline for producing indigenous researchers and has
contributed towards building a good institutional research environnment and
standing for itself. Also the Institute has devel oped research infrastructure,
systens and services to strengthen research capability, including equipnent and
facilities, research | eadership and the research workforce through targeted
recruitment, creation of research career pathways and retaining with a focus on
early and mi dcareer academ ci ans.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4733_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4733_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4733_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4733_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Fit India

Sem nar on Yoga

National Unity

Nati onal Unity Day Cel ebration

Cul tural Activities

Annual Fest UDBHAV

Stress Managenent

Sem nar on Stress Managenent

GST

Course on GST and Sem nar on GST was
conduct ed

Wnen Safety

Smart G rl Wrkshop

Devel opnent of Entrepreneurship

ED Cell Activities

View File

14. Whether AQAR was placed before statutory No
body ?

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to No
AISHE:

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, the Institute is well functioning
with an information system which takes
attention of various activities such as
onli ne adm ssion, office managenent,
students’ feedback and uninterrupted

i nternal assessnment process. |IT
resources are delivered to all students
of the Institute as well as faculty
menbers and staff. The Institute
confirmthe reliability of IT resources
made avail able to the academ ¢ and

adm ni strative necessities. The
established official website provides
conprehensive information to all the

st akehol ders. The Library is fully
mechani zed and digitalized. Online

Exam nation through ERP portal for UG
and PG students is also in place
Institute conducts the online test
regarding for all UG and PG students.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4733_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4733_Quality.xlsx

Soft]

exan ners,
papers,

decl arati on of

i mport ant

tinmet abl e,
not es of
i ndi vi dual
not es,

subj ects of their

The information system and ERP [ Resul t
takes care of the examactivities
in the formof appointnent of
collection of the question
col l ection and conpil ati on of
conti nuous eval uation marks and

results using CGPA
system The everyday attendance of
teachi ng and nonteachi ng staff nenbers
are recorded in the information system
whi ch al so hel ps in payrol
enpl oyee of the institution.
notifications to al

st akehol ders of the college is notified
t hrough SMS. The | QAC cel
procedure to maintain the class
course pl an,
| esson nmi ntai ned by
faculty in the formof e
eval uati on procedures,
pl an of the departnent,
responsibilities shared by faculty,
academc matters of the departnent.
al so enabl es students to | earn beyond
curriculum and advanced | earning in the
[iKing.

of all
Al

franed a

| ab | ectures,

action

and
It

Part B

CRITERION I —= CURRIC

ULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BBA 9 HR MKT FI N 02/ 01/ 2018
BA 2Y HONS MASS 01/ 01/ 2018
COVMMUNI CATI ON
BA 3Y HONS ECONOM CS 01/ 01/ 2018

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
PG Di pl oma PCDM Nill 7 Nill
BBA Forei gn Trade Nill 9 01/ 01/ 2018
BA (Hons) Mass Nill 2Y 01/ 01/ 2018
Conmruni cat i on
BA (Hons) Nill 3Y 01/ 01/ 2018
Econoni cs
View File

1.2 — Academic Flexibility



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/4733_Syllabus_revision_1584278065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/4733_programmes_on_employability_1584278073.xlsx

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
PG Di pl oma FOOD SAFETY AND QUALITY Nill
MANAGEMENT
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BBA

Forei gn Trade

01/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Quantitative Techni ques

02/ 07/ 2018

96

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBA MANAGEMENT 44
PGDM MANAGENMENT 40
BBA MANAGEMENT 38
BCA COVPUTER 6
BSc COVPUTER 13
PGDCA COVPUTER 100
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Institution has | QAC Cell
Counci |
student and faculty |evels.
foll owi ng: student
Utilization of

per f or mance,

al umi ,

Peri odi cal

di fferent

The Institute collects the feedback on curricul umaspects and courses from
different stakehol ders such as the students,

and various BOS for
and GB in order to ensure and anal yse the academni c excell ence at
analysis is made by I QAC fromthe
faculty performance in every senester,
infrastructure and requirements for quality enrichnent.
Institute thoroughly reviews the curriculumfor every academ c year.

Facul ty and Enpl oyers.
Depart nments Acadenic

The
The



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4733_Program_introduced_1584278078.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4733_Value_added_courses_1584278087.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4733_Projects_undertaken_1583918125.xlsx

neasur e.
Cui dance,

invites all

Al umi st udent

curriculum Al
al umi
col | ege,

I n supervision of
Anti - Raggi ng and Sexua
curriculum by incorporating updated informati on and di urna
Institute collects the feedback physically from stockhol ders viz.
Parents and Teachers on Curricul um which as per CBCS. Further college website
st ockhol der to provide feedback through online.
i n which suggestions and feedback is received from
managenent ,

conduct s annual

obt ai ned t hrough onli ne.
further to vari ous Boards,

Al umi Meet,

S.

umi

Feedback from i ndustri al
The provided feedback data is presented to the | QAC,
necessary inplenmentation in
interaction at the

AC and GB for
surveys are conducted during al umi
associ ation neeting held every year or whenever any al umni
feedback is taken.

etc.
soci al

and prof essi

Col l ege maintains an 1 QAC as a quality consistence and quality enhancenent
| QAC, various departnments and conmittees |ike Career

Har assnment Committee, rei nforce the

i ssues.
St udent s,

The col | ege

onals is

visits the

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enro

Iment and Profile

2.1.1 — Demand Rat

io during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA Managenent 240 172 172
PG Di pl oma Managenent 45 42 42
BBA Managenent 120 47 47
BCA Conput er 60 6 6
BSc Comput er 60 6 6
Sci ence
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 244 302 36 36 36

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
36 36 5 21 2 21

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

MENTOR-MENTEE PROGRAM Students sometimes find it hard to talk to their parents and friends, so Mentor



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4733_Demand_ratio_1630572317.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4733_ict_tools_1625481248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4733_e_resource_1625482036.xlsx

serves as a trustworthy intimate, helping a students work through every day struggles. They act as career
counselors, define career goals and action plans to reach professional goals by building networking opportunities
for students. Each mentor is responsible for a group of mentees in each semester. At the end of each semester,
the overall performance of the students is measured based on the results. The Institute’s Mentoring System is a
valuable strategy, providing students with emotional and influential support they need to realize in their life. By
providing information, guidance, and encouragement, a mentor plays an significant role in fostering students’
Institute’s aspiration. The mentoring for students also connectes and engages, ultimately improving student
outcomes. The Mentoring provides professional socialization and personal support to facilitate success in the
academics and beyond and enhances students chances for success. During Mentors meeting, all Mentors also
talk about these common symptoms of stress in students: « Headaches and stomachaches ¢ Sleep disturbance
* Changes in eating habits ¢ Quick to anger or frequent tears ¢ No participation or less participation * Nervous or
anxious habits « Withdrawing from friends ¢ Behavioral regression The returns of mentoring affect both mentor
and mentee. The mentee feels reinforced by the involvement, feels more satisfied, have greater clarity, have a
well-defined career path, and professional skill set to move forward self-reliantly. The Mentoring Program is
enduring, with professional and personal relationships, demonstrating greater achievement and experience. The
Mentors provide career assistance, social and emotional support, serve as models, assistes in an identity
transformation and self-exploration. The objectives of Mentor-Mentee Culture is to provide information and
guidance to the students regarding their academic and future career, and also to give support in handling the
students’ issues which include financial difficulties, nervousness and emotional problems, family and peer
interactions, time management, and self-esteem. OBJECTIVES MENTOR: ? To improve communication and
personal skills of students. ? To develop leadership and management qualities amongst the students. ? To
reinforce study skills and knowledge among the students. ? To increase self-confidence and motivation of the
students. ? To increase the networks for the students who are left out on their own. ? To give appreciation for the
abilities and understandings of the students. ? Contribution towards the fulfilment and personal growth of the
students. ? Guiding on company culture. ? Strengthen on active listening skills. ? Providing added sense of
purpose and responsibility for one’s career. ? Helping to treat stress, anxiety, depression, and poor
performance. ? Enhancing the lab productivity and efficiency. ? Boosting preparation for tenure and promotion.
MENTEE: ? Understanding more about the support offered by an advisor. ? Increased clarity on career path. ?
Growing knowledge and experience under expert guidance. ? Research experiences guided to a higher level. ?
Developing and strengthening more connections. ? Building a stronger professional skill set. ? Reflecting with
others on growing competencies and challenges. ?

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
715

36 1: 20

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
36 36 Nill 10 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 M. Ramat h Pr of essor Felicitated and
Sur yavanshi honoured by CIl1 and
FSSAI
Nill M. Sanjeev Pr of essor Lecture on
Sabhar wal Organi ¢ Farnmi ng at
Irrigation
Managenent Trai ni ng
Institute in Kota
2019 M. Raj an Ranade IQAC / C QA Coor di nati ng




coor di nat or

Si xteen (16) Ad

Age hones.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom

27/ 04/ 2018

02/ 07/ 2018

VBA

12/ 09/ 2019

31/ 01/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
1 546 0.18

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://assessnent onli ne. naac. gov. i n/ st orage/ app/ hei / SSR/ 101930/ 2. 6.1 156467892
8_3604. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
3 BCA Conput ers 6 6 100
2 BBA Managenent 44 43 97.72
6 BSc Conput ers 13 12 92.3
4 BCom Commer ce 28 25 89. 28
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://pioneerinstitute.net/about-us/igac/7519-final-naac-ssr.htnl

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4733_Honours_recieved_1625483615.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4733_Evaluation_1630572998.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/101930/2.6.1_1564678928_3604.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/101930/2.6.1_1564678928_3604.pdf
http://pioneerinstitute.net/about-us/iqac/7519-final-naac-ssr.html

Ms. Shubhi  Modi

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal M. Rammath Felicitated 02/ 07/ 2018 Felicitated
Sur yavanshi and honoured by and honoured by
Cl'l and FSSAl Cll and FSSAI
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1825 M nistry of 10 10
Proj ects VHRD
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Sem nar on Food Safety Managenent 06/ 07/ 2018
Senmi nar on Intellectual Managenent 18/ 01/ 2018
Property Ri ghts by
Dr.P.K Jain
Ent r epr eneur shi p Managenent 24/ 09/ 2018
Devel opnent : Shapi ng
I nnovati on through
Entrepreneurial Education
Q P on Case Study Managenent, Arts, 21/ 01/ 2019
Presentati on on HBR Conput er, Conmerce
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

by Honor abl e
Chi ef M nister

Madhya Pradesh
Shri  Shi vr aj

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
A State Level Dr. Ashvi ni Chi ef 02/ 07/ 2018 Expert
Award Received | Kumar Dwi vedi M ni ster of Facul ty



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/4733_Seedmoney_1629781147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/4733_Teachers_fellowship_1583999446.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4733_Research_Fund_1583999855.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/4733_Seminars_conducted_1629782128.xlsx

of Madhya

Si ngh Chouhan

Pradesh Shri at Bhopal .
Shi vraj Singh
Chouhan at
Bhopal .
View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Br eakf ast Babl u Sel f Babl u Ji Br eakf ast 11/ 07/ 2019
Joi nt Si ngh Punj abi Joi nt
Rest aur ant
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Managenent Nill

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 47 4

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

MANAGEMENT 52

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

NI L Nill 0 Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2018 0 0 Nill
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4733_Awards_won_1625548553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4733_Incubation_centres_1629782310.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4733_journals_notified_on_UGC_1584201987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4733_Books_and_Chapters_1625548582.xlsx

Nill Nill Nill 2018 Nill NIl Nl
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
Att ended/ Sem Nill 2 1 1
nar s/ Wor kshops
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy

Consulting/Sponsoring

Revenue generated
(amount in rupees)

Dr. Naresh Singh

India with Speci al

Reference to | ssues

of Growth, Poverty
and I nequality

project Agency
Ener gence and I ndi an Counci |l of
G owt h of Soci al Soci al Sci ence
Entrepreneurship in| Research, Mnistry

of Hunman Resource

Devel opnent,
CGover nnment of
Indiia

1000000

Vi ew Fi

le

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Ms Aakanksha | mprovi ng Aayam Acadeny 3000 31
Jain Team
Per f or mance

le

Vi ew Fi

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities

Rakhi Stalls by NGO 30 70
Rotary Paul Harris

NSS Canp- 7 days NSS 30 25

Vi ew Fi

le

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

State Level Award

Cer enony

Awar ded by Snt.
Sum tra Mahaj an and
CM shi vraj Singh
Chouhan for
creditable work in

Snmt. Sumtra
Mahaj an and CM
Shivraj Singh

Chouhan

5



https://assessmentonline.naac.gov.in/public/Postacc/Index/4733_Index_1625549581.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4733_Faculty_participation_1625550236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/4733_Revenue_1584278406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/4733_Revenue_from_corp_trng_1584278416.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4733_Extension_1584278425.xlsx

the field of
honeopat hy
treat nent

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Swachh Bhar at 2 16
I nt ernship
Ai ds NSS Ai ds 2 25
Awar eness Awar eness
Gender |ssue NSS Gender |ssue 2 30
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
MoU 75 Pi oneer Institute 15
of Professional
St udi es
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

MoU MoU St ar 02/ 07/ 2018 31/ 12/ 2020

Engl i sh and
Grooni ng
Cl ub

110

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
JP Cl asses 02/ 07/ 2018 Trai ni ng and 59

I nt ernshi p of
Student s,
Experi nent ati ons
and Research
Activitites

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4733_Awards_for_extension_1625552195.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4733_Students_in_extension_1584002826.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4733_Collab_activities_1584278476.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4733_Linkages_1584278485.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4733_MoU_1584278493.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

7

10

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Ful |y 6.1 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 22973 112979 Nill Nill 22973 112979
Books
6143 6100 Nill Nill 6143 6100
Ref er ence
Books
e- Books 550 5900 Nill Nill 550 5900
Journal s 85 75813 Nill Nill 85 75813
e- 13 40000 Nill Nill 13 40000
Jour nal s
Digital Nill Nill Nill Ni Tl Nil | Nill
Dat abase
CD & 2895 2900 Nill Nill 2895 2900
Vi deo
Li brary 1 121000 Nill Nill 1 121000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4733_augmentation_details_1625553745.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4733_Library_1630576642.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4733_e-content_by_teachers_1630324583.xlsx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 60 1 1 1 1 2 3 4 0
g
Added 0 0 0 0 0 0 1 0 0
Tot al 60 1 1 1 1 2 4 4 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

CVB Website for e-content managenent
http://pioneerinstitute. net/students-
section/index.1.htn

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4.82 4.82 4.82 4.82

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Institute ensures optimal allocation and utilization of the available
financial resources for maintenance and upkeep of different facilities by
hol di ng regul ar neetings. In LIBRARY, the requirenent of books is taken from
t he expert faculty nenbers and the finalized |list of required books is approved
by the Principal. The Students are notivated to register thenselves in library
and use e resources. To ensure return of books, No Dues fromthe library is
mandat ory for students before appearing in exam The Library hol di ngs
consi sting of books and journals require a separate treatnent and nai nt enance
i ncl udi ng binding. The Librarian maintains the sane. The stock verification is
done as a part of regular nmaintenance. Central library is working 24/7 round
the clock for academ c benefits of students. The proper account of visitors on
daily basis is maintained. Weeding out of old titles, schedule of issue/ return
of books is noted by the Library Conm ttee. Suggestion Boxes are installed for
continuous feedback. The Building Conmittee | ooks for maintenance, upkeep of
i nfrastructure, classroomfurniture, fund requirenent, repair of furniture and
el ectrical equipnment. The full tinme sweepers |ooks for cleanliness of the
buil di ng, well equipped with nodern tools of cleaning nops, gloves and vacuum
cleaner. A conplaint register is maintained in which students and faculty can
regi ster their problens. Everybody is sensitized towards cl eanliness and energy
conservation. The technicians, plunbers, carpenters ensure the mai ntenance of
cl assroons and infrastructure and support systens such as road, parking, water,
electricity, power back-up, internet, sanitation and green initiatives, sports
ground, cultural center, students’ activity center and securities. The Conputer
Lab is maintai ned through a maintenance team and non-repairable systens are



http://pioneerinstitute.net/students-section/index.1.html
http://pioneerinstitute.net/students-section/index.1.html

di sposed off. Equi pnent, instrunments and appliances require a continuous
mai nt enance and repair. The conputers are nonitored and maintained tinme-to-tine
and are checked by technical assistant for any problem The software updates
and ICT tool and internet related problens are resolved. Full tine Estate
Manager i s appointed who | ooks after infrastructure maintenance which includes
civil, plunbing, electrical, furniture repair and other is done by estate
of fice. The waste nmanagenent is outsourced to external agencies to provide the
cl ean and green anbi ance of the canpus. C assroons semnar hall and faculty
room have sufficient sitting capacity. The quality of drinking water is tested
time-to-tine. Fire extinguishers are refilled tinely. Overhead water tanks are
cleaned intermittently. Pest control is done in Library and Conputer Labs
regularly for maintain books safe fromcrickets and termtes. Seize fire is
kept in library for any fire energencies. Electricity and physical facilities
mai nt enance for Generator, Printers, Seize fire CCTV caneras, Audio system
Digital Canera etc. is regularly done. Water purifier and Cold water storage is
wel | maintai ned. Separate toilet is available for boys and girls as well as
mal e and female staff. Parking facilities are available for students and staff.
The Mai nt enance of Sports and Cultural Acadeny Regarding, in charge are
appoi nted, who | ooks after Cricket Ground, Cultural Center, Football Ground,
Badm nton Acadeny, Rifle Shooting Acadeny, Various Sports Acadeny and ot hers.

http://pioneerinstitute.net/facilities/index.1.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support M nority 25 200000
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Post Matric 176 500000
Schol arshi p and JK

b) I nternati onal NI L Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al coachi ng 01/ 07/ 2018 132 Pi oneer Institute
of Professional
St udi es
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities



http://pioneerinstitute.net/facilities/index.1.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4733_Scholarships_1625567194.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4733_Development_Schemes_1625567210.xlsx

2018 Cui dance
for
conpetitive
exam nati ons
and Car eer

Counsel I'i ng

110

50

86

NIl Gui dance
for
competitive
exam nations
and Car eer

Counsel I'i ng

150

65

82

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Ni |l

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
10 77 32 05 33 20
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 46 Pi oneer Nill Nill Nill
Institute of
Pr of ess
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
3 Inter college 100
View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4733_Guidance_1630324944.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4733_Placement_1625567656.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4733_Progression_1625568104.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4733_Qualifying_1630325310.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4733_Activities_Organised_1629795031.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 W nner - Nat i onal Nl 1 Konal
Dance DX1703191 Bhandar i
2018 W nner - Nat i onal Ni Il 1 Mahi ma
Si ngi ng DC1710525 Ji nwal
2018 W nner - Nat i onal 1 Nl
Chess DX1703211 | Vai danshi
Rana
2019 W nner - Nat i onal 1 Nill Ayush
Tabl e DX1706776 Kumar
Tenni s
2019 W nner - Nat i onal 1 Nill Anuj
Cricket DC1418735 Jain
2019 W nner - Nat i onal 1 Nill Arpit
Vol | eybal | DX1707986 Kumar
Gupt a
2019 W nner - Nat i onal 1 Ni Il Gagan
Cricket DX1803188 Bi sen
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council represent academnic and adnini strative bodies and committees
of the Institute and ensures active participation and notivation in various Co
-Curricular and Extra-Curricular Activities and help in coordinating all the
events related to acadenm cs and others and act as nedi um between faculty and
students. The students are also apart of Formal Prograns of National |evel and
International |evel. The student representatives bring forward the views and
suggestions of the entire class with respect to the faculty menber, subjects,
and syl | abus share thoughts, interests, and concerns help raise funds for
annual function through sponsorships, including social events and comunity
projects. Various prograns |ike Paper Presentations, Wrkshops and Sem nars,
Nat i onal Conferences, especially Youth Conferences are organi zed by students’
Conmittee and Council. The Council participate and notivates other students
within the Institute and other Institutes to participate for devel oping
net wor ki ng and having a grand success. The students are responsible for all the
maj or technical, cultural, literary and sports activities develop their
| eadership skills through active participation in admnistration and
col l aboration help in coordinating various events, act as medi ator between
their classmates and faculty nenbers/nmentors and comuni cate probl ens faced by
students to the nmentors or the managenent of college. They maintain discipline
in college canmpus, extends in preserving clean and green canmpus. Student
menbers of the associations al so observe inportant days |ike Nationa
Festivals, Birth/Death Anniversaries of inmportant |eaders, Internationa
Wnen’ s Day, International Yoga Day, Sports Day, Blood Donation, Non-violence
Day, Literacy Awareness Teachers Day, Joy of G ving Wek, Wrld Literacy Day,
Wrld AIDS Day, Tree Planation Wrld Environment Day, Voters Awareness
Programe, Swachh Bharat Abhiyan, |ndependence Day and Republic Day
Cel ebration, Cbserving the Birth and Death Anniversaries, Wrld Ki dney Day,
Wrld Heart Day etc. The Council give suggestions for purchase of books,



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4733_awards_in_activities_1629795224.xlsx

magazi nes for library to the Mentors and Subject Experts. The foll ow ng
comm ttees have student representatives: 1. Students Council 2. Anti-Ragging
Committee 3. Sports Conmmittee 4. NSS Conmittee 5. Alumi Association 6. Anti-
Sexual Harassnent Cell Various other activities includes intercollegiate
occasions also |ike Special Lectures by experts, Discussions, Wrks, Meeting,
Nati onal Level Forum and undertakings to develop the personality and skills as
per their ability. They al so organi ze Annual Day, Annual Cul tural Meet,
Cultural Festivals, especially Udbhav, Convocation, Al umi Meet and ensures
maxi mum parti ci pation.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. The Institute has Alumi Association. The Al ummi Associ ation contri butes
significantly to the devel opnent of the Institute through financial and non
financial neans. The Association regularly nmeets and interacts with the
Director and the Principal. The Association is the flag deliverer of the
expansi ons and progress of the Institute. The Alumi organi zes | ectures on
personality devel opment, holding interactive sessions to notivate students
regardi ng soci al anmendnments and busi ness persuasion. The Alumi also help the
Institute by persuading industries and getting placenents. The Al umi benefit
students through Val ue Added Prograns Career Advising Industry Institute
Interaction Mentoring and Pl acenent Assistance and Internship Prograns. The

Al ummi Associ ation al so benefits by bringing together students to act as a
representative and coordi nate, synchronize and pronote their own awareness and
know edge utilize experience, wisdom ability for the benefit of the weaker
section of the society pronote education, and nedical relief useful to poor and
the needy students pronote sports education, culture and know edge through

| ectures make students career oriented. The Alumi and existing students
coordinate with each other to conduct and hold sem nars, conferences,

di scussi ons, synposia, cultural prograns, convocation cerenony etc. they are

al so together for the pronotion of social, educational, cultural activities.
The Alummi Associ ation hel ps existing students to publish articles, nagazines
and orientations. The Alummi are menbers of various commttees such as Internal
Quality Assurance Cell (1QAC) and Institute Devel opnent Conmittee. The nenbers
support the Institute by sharing their professional experience with current

bat ch student and notivating themto opt for various Job Oriented Prograns,

El ectives, Certifications and activities like delivering guest |ectures and
sessions on carrier programand current scenario of industrial culture,
providing internships and recruiting fresh graduates. They al so support
research work and research projects by providing theminputs for conpletion of
their research work. The Institute conducts the Alumi Meet Annually, where the
al umi nenbers give feedback on curriculumprovided by the Institute, give the
i nputs regarding |latest tools and technologies to the current batch students in
the formof |ectures. The feedback of alumi is assessed by the Principal and
al umi association nenbers to identify and fill the gaps in subject know edge
and understandi ng. Various programes on interview skills, personality

devel oprment and carrier counseling are organi zed based on the suggestions given
by alumi. Infrastructure facilities are being regularly upgraded or expanded
to neet the requirenents and aspirations of students based on suggestions given
by alumi in alumi neet. Alumi of the Institute are working in different
sectors |ike production, quality assurance, quality control, research

regul atory affairs, managenent, narketing and acadenics interact with the
students and faculty through alumi neet, mails and social nedia. The Al umi
bring students up to date with various job opportunities and corporate
requirenents.




5.4.2 — No. of registered Alumni:

500

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two practices of decentralization and participative nmanagenent during the |ast
year Institution practices Decentralization and Participative Managenent. The
institution pronotes the culture of participative managenent at the strategic
I evel, functional |evel and operational level. At Strategic |level, the
Princi pal, governing body, faculty nenbers and the I QAC are involved in
defining policies procedures, fram ng guidelines and rules regul ations
pertai ning to admi ssion, exam nation, code of conduct-discipline, grievance,
support services, finance etc. The distinction | eading to decentralization and
participative managenent are the adm nistrative ideol ogy of governance. The
significant factors responsibility, conpetence, clarity and ethics pronotes a
respectabl e governance and are reflected in the general functioning of the
Institute through its Philosophy, Vision and M ssion. At Functional |evel
faculty nenbers share know edge anong thensel ves, students and staff nenbers
while working for a commttee. Principal and faculty nenbers are involved in
joint research and have published papers. At Operational |evel, the Principa
and faculty nmenbers interact with government and external agencies and faculty
menbers maintain interactions with the concerned departnents of affiliating
uni versity. Students and office staff join hands with the Principal and faculty
for the execution of different academi c, administrative, extension related, co-
and extracurricular activities. |I. Different sub-committees are constituted to
devi se, plan and strategize acadenm c, cultural and socially relevant val ue-
based projects, which pronote the all round devel opnent. The students clubs and
sub-conmittees, constituted to pronote cooperation, initiative and | eadership
anong students which encourages students to organi ze readi ngs and di scussi ons
of original content as well as material from areas beyond the syllabus. 11
Teachers find representation and participation in various Board of Studies
(BOS) like BOS Managenent, BOS Conmerce, BOS Conputer Application and BOS Arts.
They al so represent thenselves in the Acadenmi c Council, Governing Body, and
IQAC and in all the Internal Conmmittees/Cells set up for worthy governance.
They play significant role in adm nistration as Mentors and Heads and are a
part of Examination Cell, NSS, Social Cell, ED Cell serve as Mentors,
Counsel l ors, Flying Squad in Exanmi nation and Anti Ragging Cell, and Cbservers
during exam nations. They have interaction with parents and gi ve feedback about
academ c performance of their children. They interact with Industry and Al umi
and are involved in shaping and planni ng acadenm cs, co-curricular activities,
extension work and extra curricular activities. They are involved in inparting
val ue- based education, assisting in the adm nistration, give expertise, and
upgrade donmai n knowl edge and professional aptitude. The Principal, Director,
Acadeni ¢ Coordi nator and Staff Menbers are involved in outlining the policies
and processes, framng strategies, rules and regulations pertaining to
adm ssi on, placenent, discipline, grievance, counselling, training devel opnent,
and library services for effectively inplenentation and ensure snooth and




systematic functioning of the Institute. For various prograns to be fixed by

the Institute, all the academ c nenbers neet, discuss and share their opinion

and plan for the event and | QAC helps in form ng various commttees involving

students too. Staff menbers are also involved in deciding acadenmi c activities
and exam nations to be conducted by the college.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Frequent neetings of Boards of
studi es to advice the Academ c Board on
all acadenmic matters associated with
t he devel oprment, inpl enentation, and
operati on of academ c progranmes are
hel d foll owed by Acadeni c Council and
CGoverni ng Body Meetings. The CBCS
all ows CGeneral skill training
programes, Soft skill training,
Interdisciplinary certificate program
as part of Centre of Excellence. — The
systemis followed by two Interna
Exam nati ons and assi gnnents.
Centralized Valuation System ensures
announcenent of results at the
earliest. Mechanismto address student
gri evances on evaluation is taken
pronptly. The negligi bl e nunber of
grievances is an evidence for the
ef ficiency of the Evaluation Process.

Teachi ng and Lear ni ng St udent feedbacks and parent
f eedbacks are active to augnent
teachi ng | earning process. The
Institute confirmeffective teaching
and | earning through use of the up-to-
date available ICT. The Institute has
wel | equi pped labs and library that
enabl es the students with broader
| earni ng experience. Renedial classes
are arranged for the slow | earners
ot her than peer learning. Students are
exposed to Field Projects and | ndustry
Visits. The various certificate courses
enhance technical and communi cation
skills of students. Al students
undertake projects for one senester as
part of experiential [|earning.

Research and Devel opnent The research plan and strategic plan
conprises of review, analysis, report,
and re-planning. The faculty nenbers
who are pursuing Ph.D. are encouraged
and notivated to conplete their Ph.D.
work early by allow ng special casual
| eaves. They are financially supported




by the Institute. Those who have
conpleted their Ph.D. are recogni zed,
increments and salary hike is given as
per the rules of the institute,
resulting in increase in the nunber of
doctorates. Faculty nenbers are al so
encouraged to publish their research
work in the quality journals and 50
rei mbursenent is given to the faculty
for their attendance in Sem nars,
Conf erences and Wor kshops.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Li brary has been updated enornously.
New j ournal s, nagazi nes, books were
procured. Infrastructural requiremnments
were reviewed in the beginning of
academ c session. The Col |l ege Library
mai nt ai ns books, magazi nes, journals, e-
resources and thesis wth thorough
care. The library also drives the
utilization of e-resources Library has
internet and e Library section with
WFi facility for students to use their
| aptops in the college premn ses.

Li brary ensures the availability of
daily newspapers. Institute has CCTV
facility for nmonitoring the safety.

Human Resour ce Managenent

A diverse workforce of industry
practitioners, academ cians is
mai nt ai ned and gender equality with
uni que HR policies is established.
Focus on study, enployee well ness and
heal thy environment is built. Overall
satisfaction anong enpl oyees is
synbolic of objectively good practices.
Medi cal I nsurance and PF as a welfare
practi ce anong enpl oyee is present.
Qualified faculty nenbers are recruited
wi th enrichment progranms, organized
periodically to notivate faculty
menbers to maxim ze their perfornmance
in teaching and research. The
institution provides sound val ue
system ecofriendly anmbience with state
of art infrastructure, student
counselling cell, self defense program
are given significant inportance.

Industry Interaction / Collaboration

MoUs are signed with various
institutions and industries for
i nternshi ps, industrial visits,
i nnovati on and sunmer projects to hone
enpl oyability skills and better
pl acements. The col |l aboration with
ot her educational and ot her
institutions are encouraged so that
students could regularly visit the
press, conpani es and nmedi a houses to
gain first-hand know edge of the




skills.

Adm ssi on of Students

At the Under Gaduate and Post
Graduate Level the admi ssion process is
carried out keeping in mnd principles
of justice, equity and inclusiveness by
strictly adhering to the Governnent and

Uni versity norns for autononous
col | eges.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Institute has MS, ERP, Tally
accounting software to manage gener al
adm ni stration, autononbus system
exam nati ons, continuous eval uati on,
student feedback. The institute is
wor ki ng under CCTV surveill ance E-
gover nance has been inpl emented and
entirely used for the coll ege
activities Iike planning and
devel oprment. The institution has a
robust | T support which records the
academ c and administrative activities
of the Institution. Menbers bionetric
attendance, tinetable, library
information system SMs facilities,
daily absent report, information and
rem nders regarding the faculty
devel opnment, conduction of specia
programes for students and teachers is
focused upon.

Adm ni stration

The Col |l ege operates in both vertica
and horizontal directions. Heads of the
departnent di sburses the information by

conducting the faculty neetings/
t hrough email/ SM5 to the stakehol ders
whi ch include staff, students and their
parents. Each programe is nmanaged by a
programre coordi nator. CCTV
surveillance is used to nonitor and
security purpose. E-notice Board is
used for display of messages/ circulars
and notices to faculty and students.

Staff attendance through Bio netrics

system correspondence to university

through e mail, information on the
col l ege websites, online officia
groups is an inportant part.

Fi nance and Accounts

Functions of the finance and accounts
are distinct and are strictly foll owed
wi th appropriate accounting practices,

maki ng record of each financi al
transacti on using e-governance
instrunent with the help of TALLY.
Ledgers, Bal ance Sheet, Day Books, Cash
Books, Inconme Expenditure Statenents.




O her Reports are inevitably produced
fromthe vouchers entered, keeping
records of receipt of funds, projects,
consul tancy inconme, donations, staff
salary and all types of purchases and
paynment of various utility bills and
taxes. Tally software is in operation
for adm nistrative work |i ke Paynent of
sal aries, accountability and Student
Records. Fully conputerized
Admi ni strative and Fi nance secti on,
Mai nt enance the col | ege accounts
t hrough I atest Accounting software.

St udent Admi ssion and Support

Students who desire to take adm ssion
for UG and PG progranms of the institute
are required to register in the college

website and make formal application

online. It has an option for Cenera

Merit list, Reserved Category Merit

list, verification of docunents,
personal interview, and online paynent
of fee. Online feedback system has been
taken up to foster transparency by
inviting innovative ideas / suggestions
for inprovenent in various academ ¢ and
adm ni stration functions. LIBSYS
software is used in the central library
that provides centralized nmanagenent
such as book issue, book circulation
hi story, adm nistration, catal oging,
reporting.

Exam nati on

The Institute has integrated
exam nation platform which neticul ously
addresses all the pre exam nati on,
exam nation and post exam nation
processes. Centralized conduct of
exam nation (both internal and
external) under an internal Controller
of Exam nations, attendance, assignnent
etc. is present. For the end sem
exam nation three sets of question
papers invited froma panel of setters.
Students may, if needed, apply for
scrutiny / copy chall enge The average
time taken by the College for the
decl aration of the results of end
senester exam nation is 45 days and of
internal exami nations is 10 days from
the date of the last exami nation. The
Col | ege has separate Exanination cel
wi t h equi pped | TC tool s necessary for
exam nati on purposes. Before the
comrencenent of the exams, students
downl oad their hall tickets. Students
al so see their examtinetable, exam
hall and their seating arrangenents in
the website. Autononpbus Section is




headed by Controll er of Exam nations
and is assisted by a Deputy Controller
and Assistant Controller of

exan nati ons.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M. Al tnmash Nat i onal Chrisitan 600
Mal i k Conf erence on, Em nent
A Study on Col I ege, Indore
Cust omer s
Per cepti on
towards the
Vi ewer shi p of
Cor por at e
Soci al
Responsibillity
Adverti senent
2019 Dr. Kunkum 12th Prestige 1000
Si nha I nt ernati onal Institute of
Conf erence, Ent | Managenent and
er preneur shi p, Resear ch,
I nnovati on Good | ndor e
Gover nance for
d obal
Leadership
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 QP QP 20 10
02/ 04/ 2018 |22/ 11/ 2018
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
QP 32 02/ 04/ 2018 22/ 04/ 2018 21

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4733_Faculty_Emp_1625658586.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4733_Development_training_programmes_1625658599.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4733_Training_Programmes_1625658614.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
36 36 15 15
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
3 3 5

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
The institute has its own internal audit which is a continuous ongoi ng process
in addition to the external audit. The internal auditors verify and certify the
total income and expenditures of the institution each year. For this purpose
qualified auditors are permanently appointed. Internal and external audit is an
ongoi ng continuous process in addition to the external auditors to verify and
certify the entire Income and Expenditure and the Capital. College | QAC
adm ni strative, and

constitutes commttees for snmooth functioning of acadeni c,
financial activities. The external financial audit is conducted in accordance
with auditing standards accepted in India. Qualified Internal Auditors from
Academi cs and Chartered Accountants are do a conprehensive check and confirm
recei pts of the transactions that are approved in each financial year. The
| ooks

is also carried out on an el aborate way. The Managenent
and academ c audit

is signed by

external audit
into the finance, adm nistration, staff, financial
paynents, advances and each voucher

di sbursenent of sal ary,
managenent and posted in Tally ERP.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes Yes Yes Yes
Adm ni strative Yes Yes Yes Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
The Col | ege does have a formal Parent Teacher Association. However, the coll ege
ensures a healthy interaction with the parents. The key areas of the support
and activities fromPTA are as follows: ? Feedback collected fromthe parents
in terms of revision in curriculumduring the neeting as parents are al so one
of the stake holders in education sector. ? The parents neet with nenbers of

whi ch drives the institutional academc

| QAC - Internal Quality Assurance Cell,



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4733_Funds_or_Grants_1625659334.xlsx

and non-acadenic activities where the inputs fromthe parents are considered. ?
Some of the parents are industrial experts where the institution identified
themand invite themas a guest speaker or industrial advisor in designing and
delivering the curriculum Apart fromthe above, PTA neeting helps in
nmoni toring the students progress and their acadenic performance and if any
i mprovenent needed it is communicated with the respective parents. Al so job
pl acement and opportunities are discussed with the parents in order to nake
their son/daughter to prepare for such job placenents opportunities. The
institution progress and potential plans will be discussed during PTA neeting
to ensure the students are in par with the institutions planning. At the onset
of the acadenic year, parents of first year students attend the neeting.
Departnments al so organi ze their departmental orientation for an interactive
di al ogue with students and parents. The academ c perfornmance of respective
war ds are shared. Feedback from parents on the Quality of Teaching, Facilities
and Services provided are sought fromthem which enable to inprove the teaching
Learning Process. Parents are inforned about the wards’ attendance. Feed backs
fromparents are Anal yzed and Consolidated and i nmredi ate steps are taken.
Feedback / Suggestions from parents, Information on contacts for Industrial
Visits /| Expert lecture / etc. and Information on | eads /contacts for placenent
of students are taken.

6.5.3 — Development programmes for support staff (at least three)

Quality Inprovenent Program Q P, FDP Conferences Wrkshops Lectures and Guest
Lectures

6.5.4 — Post Accreditation initiative(s) (mention at least three)

PRACTI CE ONE: REMEDI AL CLASS The Renedi al Courses are neant to devel op the
foundation and i nprove various |learning skills and repair the problem areas.
The Remedi al cl asses are conducted for all the students at the start of the

senester, that involves coaching and tutoring, through individualized teaching

It helps students to over cone the difficulties in specific subject areas.

I ndividual attention is given to students, where the academ c weaknesses are
identified and solved that may obstruct |earning. The | QAC ensures the Renedi al
Classes to bridge the gap for areas in Finance, Mthematics, Conputer and
Personal ity Devel opnent. It results in grasping the basic Mthematics and
readi ng skills, conputer proficiency through better teaching tools that
i nproves the basic skills they need to advance to a higher academic |evel.
Students who suffer from conmunication in the classroom becone nore
academ cally proficient. PRACTICE TWO. 1.Introduction of Bridge Courses: In the
area of Business Analytics, Information Technol ogy, Environnment, Financia
Anal ysis 2.Introduction of E-Learning System Devel oping e-Content, Video
| ectures, Video Cippings, Virtual Casses 3.English Proficiency Prograns:
Strengt heni ng readi ng and conprehension, witing, speaking and listening skills
4. Facility Enrichment: Mbile Information Dissem nation System 5.1 ntroduction
of Skill Oiented Courses: Tally ERP, MS office training, website designing,
graphi c designing, software training 6.1ntroduction of Short Term Certificate
Cour ses Entrepreneurship, E-Commerce, Business Analysis, Supply chain
managenent 7. Skill Devel opment and Job Oriented Training: Business Research
Skill, Cyber Security / Cyber |aw, Wb Designing and Mii ntenance 8. Automati on
of existing Exam nation System Procurenent of software to automate exam nation
and result processing systens and devel opi ng capabilities 9. Strengthening
Learni ng Resources: E-learning through webinars and Vi deo Conferencing,
Econtent generation like online notes and videos 10.Industry specific
curricul um devel opnent: Enhancing skill of faculty and student

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF

Yes

€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 VWor kshop 02/ 01/ 2018 03/ 01/ 2018 06/ 01/ 2018 50
By Dr.
Pr ashant
Jain

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Wonens Day
Cel ebration

08/ 03/ 2018

08/ 03/ 2018

40

20

Smart Grl
Wor kshop

06/ 02/ 2018

06/ 02/ 2018

40

20

Jour ney of
Wonen
Ent repr enuers

01/ 03/ 2018

01/ 03/ 2018

40

30

Wonen
Felicitation
Cer enony

21/ 10/ 2018

21/ 10/ 2018

25

20

| NCUBATI ON
CELL conducted
a programto
train wonmen and
devel op
entrepreneuri al
skill

14/ 01/ 2018

14/ 01/ 2018

40

35

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

devel opment for

40
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nill
Rest Roons Yes Nill
Speci al skill Yes Nl



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4733_Quality_Initiatives_B_1584282277.xlsx

differently abl ed

students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 25 32 02/ 08/ 2 7 Day Soci al 25
018 Care Servi ce
Cent er of Seni or
Citizens
of near
by area
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Human Val ues and
Pr of essi onal

Et hi

CS

02/ 01/ 2018

The Code of Conduct of
Pr of essi onal Ethics of
Teachers contained in the

UGC Regul ati ons on
M ni mnum Qual i fications
for Appoint ment of
Teachers and ot her
Academ c Staff in
Col | eges and Measures for
t he Mai nt enance of
Standards in Higher
Educat i on Swachh Bhar at
campaign is al so
undertaken actively. The
depart nents undert ook
various activities such
as rally to bring nass
awar eness in the public

about the ill effects of
pl astic use, and the
i mportance of rain water

harvesting. Regarding the
Exam nati on Ethics and
Val ues, Hall ticket is
duly verified by an
aut hori zed person is
mandatory to appear for
an exam nation. Use of
nobi | e phones by staff or
students inside the
exam nation hall is
strictly prohibited. In
case of an energency, the
students or staff can
contact the nobile



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4733_Inclusion_1584282837.xlsx

i nspection squad
avai | abl e on each and
every floor during the

exam nati on hours.

*Students are not
permtted to | eave the
exam nation hall until
and unl ess they submt
their answer sheets. -«
Any attenpts to copy,
cheat or disturb fellow

students during
exam nation will not be

tol erated and
disciplinary action wll
be taken agai nst the
guilty. ¢ Students are
expected to maintain a
cordi al behavi or towards
the staff and between
thensel ves. < Any danmge
to college property or
its prenises is not
tol erated and
disciplinary action is
taken against the guilty.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Wnens Day 08/ 03/ 2018 25/ 05/ 2018 60
Cel ebration
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Use of Bicycles and Public Transport Use of bicycles and public transport is
encouraged by the Institute anongst the students. The Managenent, Faculty
Menbers, Staff and Students residing nearby are encouraged to conme by bicycles,
whi ch hel ps in stoppage of the rel ease of carbon dioxide in the campus. The
Institution is located in the heart of the city and so Faculty Menbers, Staff
and Students can use public transport for safety, security and fuel
conservation. 2. Plastic Free Canpus Student and faculty initiated a wonderful
drive and nmade the entire canmpus a Plastic free canpus. Use of plastic bags and
cups are discouraged in the canpus. Even in the canteen usage of steel plates
or paper plates and steel cups or paper cups are mandatory. 3. Pedestrians
Friendly Roads: There are pedestrian friendly roads within the canpus duly
covered by bl ocks. The canpus has wi de, well nuaintained paverts and bl ocks,
covering every corner and connection of it. It has foot paths on both the
sides. The surrounding is used by the locale residents for walking in early
nmornings and late in the evenings. 4. Green | andscaping with trees and plants
Institute has taken several neasures for planting to nake Green Canpus. The
major area is covered with trees and | awns. A nunber of trees exist at
different places in the college. Institute is actively involved in various
pol I uti on awareness progranmmes hel ping in preserving a green canpus. Different
pl antati on prograns takes place to create environnment consci ousness anpbngst
students. Apart fromthe above, a Miintenance Conmittee regularly takes
initiatives on green initiatives. 5. The green canpus concept has redefined the
environmental culture and devel oped new prototype by creating ecol ogi ca



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4733_promotion_activities_1584282975.xlsx

solutions to environnental, social and econom c needs of the comunity. The
Green Canpus Initiatives includes:- ¢« Geen audit of the institute is conducted
annually ¢ Tree Plantation is done every year by the NSS. ¢ Recycled water is
utilized for maintaining green canpus. ¢ Rain water harvesting and solid waste
managenent. ¢ The col |l ege has planted nunber of trees of diverse variety. ¢ The
Question Papers are al so not taken on hard paper rather a soft copy of the same
is accepted

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The Institute foll ows several best practices. The various best practices are
listed as under:- 1. Autonmtion of Student and Exami nation related functions
using ERP 2. Industry Centric Certificate and Di pl ona Courses enhancing skills
and enployability of students 3. Green Practices |like Geen Audits, Plastic
free canmpus, display and awareness, use of cycle, car pooling, waste
managenent, paper disposal using crushers, etc. 4. Day Care Center - Being
Responsbil e towards the society (senior citizen residents of Mahal axm Nagar
I ndore) 5. Free Yoga sessions for Mahal axm Nagar residents within the canpus
6. Use of renewabl e resources such as Sol ar Panels on roof top, Solar Gysers,
etc. 7. Centralized Ofice 8 Academ c and Administrative Audit (AAA) is done
every year 9. Al Institute activities are published in the formof Quarterly
Newsl et t er DARPAN and Annual Report - The Prism Qut the above best practices
the following are the top two best practices which are highlighted as per the
NAAC Format:- BEST PRACTICE # 1 1. Title of the Practice: Autonation of Student
and Examination related functions using ERP 2. (Cbjectives of the Practice: The
mai n objective of the entire systemis to provide a user friendly interface and
power ful data system which make this system nore useful. The Coll ege ERP system
computerizes all the details of the college system which are updated by adnin
only can access by the students and faculties. ERP on coll ege nanagenent system
reduces the nost of the human work that are done earlier to nmanaging the
coll ege system Once the details are entered into the system by the authorized
person then there is no need for other users to deal with separate section.
Only a person that is having an administrative authorization is enough to
mai ntain all the reports and records of the system The security can also be
provi ded as per the requirenents. 3. The Context: College ERP system provides a
sinple interface for maintenance of different student, departnent, faculties,
library and others information. Al the colleges usually have a number of
departnents and educati onal nodul es such as courses, sem nar hall, etc.
Managi ng all these departnents and other nodules manually is a very difficult
and hard, ineffective and expensive task. So here we propose an ERP system for
college. Qur college ERP systemhas all the information about the students,
teachers, events, library, departnents and other respected information. The
systemal lows the admin to add students, faculties and any other events. Qur
systemallows a faculty to enter or input student’s attendance into the
dat abase which can |later be viewed by students and faculties. The students can
vi ew hi s/ her attendance through a separate student |ogin. The adm n can upl oad
the tinmetables for various departnents for exam preparation. Enterprise
Resource Pl anning (ERP) (ACCSOFT 2.0) college web application is the one kind
of web application which integrates all the nodules and functionalities of
col l ege systemon a single systemthat can be handl ed by the administrative
head and access by the students and faculties with valid user id and password.
As we know that, a college consists of different departnments, such as course
departnents, fees managenent, |ibrary, event managenment etc. 4. The Practice
ERP systemin brief is explained below - Sinplify Adm ssion Process Adm ssion
process in colleges, universities or any other educational institutions is nore
of ten conplicated and | ong. Each application consists of many pieces of
i nformation about the candidate including their date of birth, marks,




speci alization, and nore. To determ ne the candidate’'s eligibility, we need to
check all these records. The systemdisplays all the necessary conponents at a
singl e place, which makes themeasily accessible to the adm nistrator and thus
speeds up the accreditation process. Centralized Data Managenent Educationa
institutions need to store trenendous anobunts of information about students,
books, exans schedul es and other data. An ERP solution integrates the whole
campus and all the branches in a commopn systemto nake the process of data
managenment easy. The software enabl es sharing of stored data acrossal
departnents to keep faculty, staffs, and students updated on inportant
announcenents. Cost Effective One of the npbst prom nent advantages of ERP
i mplemrentation in our institution is its cost-effectiveness. The software cuts
down manual tasks involved in the fundanental nethods of canpus adm nistration
such as adm ssion, payroll and others to reduce the nunber of nan-hours,
resulted in saving of noney. The expenditure spared can be used for inperative
educati onal purposes. Quicker Managenent Process Education ERP system provides
easy and quick access to information about students, staff, tinetabl es,
exam nati ons, adm ssions, fees, reporting, and so on. This hel ps the nanagenent
to consider and anal yze various aspects of the institution faster, leading to
growth in planning capabilities. The inproved data access al so boosts wel | -

i nformed deci si on-nmaki ng through strategic data analysis. |nprove Resource
Managenent An efficient ERP system puts an end to manual naintaining of
cunber sone resource databases. The software can track real -tinme resource usage,
enabling you to optim ze operations, allocate and nonitor all activities in the
institution in a seam ess manner. This hel ps accel erate day-to-day activities
and work out things well in tinme in case of any issue or problem Data Security
Qur educational institution needs to keep records of students for the ongoing
academ c year as well as the alumi, faculty, books, and other resources of
single or multiple canpuses. Conbi ned, the anmobunt of data becones huge and
storing these physically on the shelves is never secure. ERP software can store
this enornmous anount of information securely. The application has a BACK UP
systemto preserve the info, which is quite inpossible to have if it is stored
in files. MODULES IN THE ERP Admi ssi on Managenent Payroll Managenent User
Managenent Schol ar Managenent Attendance Leave Managenent Schol ar Activities
Managenent Result Processing Internal Result Processing, Final Result
Processing Teachers Diary Lesson Plan 5. Evidence of Success This best practice
resulted in achieving the follow ng as neasure of success:- Wb enabl ed
I ndividual login for parents, staff and students Access from anywhere Mbile
app for student and staff |ndividual nodel based dash board I ndividual student
dash board Managenent and staff dashboard Easy access to find out the details
Safe and secure of data or information and files Lowering the task wei gh
I ncreasing efficiency Better control Real tinme reports 6. Problens Encountered
and Resources Required The success depends on the skills and experience of the
wor kf orce, including education and how to make the system work properly.
Sharing internal information between departnments can reduce the efficiency of
the software. There were various problenms and chal | enges faced in inplenenting
the ERP such as coordi nati on anongst the various departnents, data gathering
data mgration, security inplenmentation, shifting fromnanual to autonation,
staff behavi or challenges, etc. An ERP inplenentation will probably be the nost
compl ex technol ogy project ever undertaken on canpus. Therefore, executives at
institute and coll ege community nust know as nmuch about ERP systens and the ERP
project as practical. BEST PRACTICE # 2 1. Title of the Practice: Industry
Centric Certificate and Di pl oma Courses enhancing skills and enployability of
students 2. (bjectives of the Practice: Various objectives of Industry Centric
Certificate and Diploma Courses:- 1.To bridge the skill gap between institute
and industry and inplenent industry interaction 2. To provide Industrial
Trai ni ng Exposure to students for career enhancenent 3.To neet the institution
needs 4. To enhance the skill set of students 5.To provide the experience of
i ndustrial working anmbi ence 6. To pronote advancenent of research and




i mpl emrentati on professional skill sets in students 7.To provide an experience
and inportance of teamwork. 8.To collaborate for possible RD work. 3. The
Context: Industry Centric Certificate and D pl oma Courses enhancing skills and
enpl oyability of students were started post second cycle accreditation. These
courses were planned to be started with key focus on enhancing skills and
enpl oyability of students. These courses were initiated by the | QAC and
designed with the hel p of subject experts. After draft was prepared these were
put up before the Board of Studies, Academ c Council and CGoverning Body for
approval s. Suggestions of Board nenbers were duly considered in structuring of
these courses. The area identification was a najor chall enge which was done
after careful industrial requirenent analysis. One major analysis was done in
the area of agriculture nanagenent, where it was found that none of the
Institutes are offering agriculture managenent rel ated prograns. This
requi renent was addressed by the Institute and | ot nmany students passed out in
this program They were directly benefitted as is evident fromtheir success
stories of obtaining licenses, etc. 4. The Practice About the industry centric
certificate and di pl oma courses: 4.1 Certificate Course on Research Methodol ogy
(CCRM Industry Centric Qutconme: It inculcates scientific and inductive
thi nking, inmportant for the Industry. The Prinary objective of the industry is
met out through Online Surveys, Report Based Custom zed Questionnaires, key
deci si on maki ng while the Secondary objective |ike working on Governnent
Statistical Databases, Conpany Wbsites and Annual Reports, Trade Publi cati ons,
Onl i ne Dat abases, O fline Databases such as CD-ROMs, Readi ng Research Reports,
Under st andi ng Key Market Players etc. 4.2 GERM NATION: A Certification Mdule
for Devel oping Entrepreneurship Industry Centric Qutcone: A student can benefit
an I ndustry by the understanding of witing

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://pioneerinstitute.net/about-us/iqac/7446-best-practices. htn

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

1. Title of the Practice: Pioneer Day Care Centre: Being Responsible 2.
hj ectives of the Practice: Pioneer Institute of Professional Studies has been
establ i shed since 1996 and has al ways believed in social service and community
devel opment as one of the core objectives. The Social and Entrepreneurship Cel
has always thrived for community devel opnent. Keeping this objective in m nd,
Pi oneer Day Care Centre: Being Responsible was established within canmpus for
seni or citizen residents of Mhal axm Nagar, Indore. Pioneer Day Care Centre is
an initiative by the Institute which is dedicated to the service of senior
citizens who are residents of Mahal axmi Nagar, |Indore, enabling themto live an
i ndependent |ife with respect, sovereignty and dignity. Al so nunerous
activities such as discussions, birthday cel ebrations, anniversary
cel ebrations, know edge sharing sessions etc. are held on a regular basis. The
Day Care Center provides a safe, secure environnent in which they spend part of
the day. It offers them enjoyable and educational activities, shared relations,
peer support, helps in building careers groups etc. the planned and tail ored
activities inproves abilities and health conditions, together with creation and
amusenent through arts, crafts, nusical entertainment, nental stimnulation ganes
such as bingo, stretching or other gentle exercise, discussion groups (for
books, filnms, or current events, for exanple), holiday and birthday
cel ebrations, local outings, education, famly counselling, assistance with
activities of daily living (self-care) etc. 3. The Context: We offer support
for senior citizens |like socialization opportunities, entertainment, exercise
prograns, refreshment, sports and games, yoga, productive sessions (like



http://pioneerinstitute.net/about-us/iqac/7446-best-practices.html

Parenting Session), Gaurav Sanmman, Birthday Cel ebration, Anniversary
Cel ebration, Diwali Celebration etc. Qur managenent, students and staff attend
and support all the functions organi zed by the Pioneer Day Care Centre. Pioneer
Day Care Centre al so conducts conputer skills courses, discussion on various
soci al issues, tree plantation etc. that prove out beneficial for the staff and
students. Apart fromthis, several fun-activities including cardplaying,
puzzles, |ight exercise, carom indoor fun games, birthday celebrations etc. W
at Pioneer feel intense enjoynent when doing a voluntary activity that offers a
consum ng sense of positive engagenent. Sonetines, its the result of being free
to play w thout expectations or the pressure of potential consequences, much
like children do. Fun lightens the heart. Pioneer Day Care Centre provides a
possibility for doing such light activities. Each one of us fromstaff can work
as per our unique personal interests and capabilities. Pioneer Day Care Centre
| ets us focus on voluntary activities that dont conme wi th any kind of
obligation or that offer sone flexibility in how one can enjoy them Seni or
Citizens at our Day Care Centre can invite their friends—er even their
grandkids, to join themat the club. It is very rewarding to have such m x of
peopl e at our club. Senior Citizens tend to |ist physical activities as being
their favorite pastinmes. According to a study, four of the top five activities
nost commonly cited by senior citizens as being their favorites were active in
nat ur e.
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8.Future Plans of Actions for Next Academic Year

e Mai nt enance of academ ¢ standard and environnent conducive to learning. -
Enhance engagenent with educational and research institutions in the region with
joint workshops and joint research by providing seed funding. ¢ Initiate major
curricular revision to broaden educati on and enhance skill based courses. < Qur
pl acement cell is very nuch dedicated towards the growth of student. Therefore we
are planning for global placenment opportunities for our students. ¢ Revising
pedagogi ¢ content and teachi ng nmet hodol ogi es, and devel op a new curricul um and
system of assessnment. ¢ W are planning to conduct a |arge nunber of pre-
pl acement activities for the final year students of various courses, so as to
help themoptimally utilise the benefits of placenent opportunities. This is
being initiated on basis of feedback received fromvarious stakeholders. « The
bi ggest issue today is stress anong youngsters. It is visible in ever increasing
rates of suicide, drug abuse, depression etc anong the coll ege students. In order
to help themunderstand |ife, healthy conpetition and beauty of ‘everydayness’
wi t hout stress, we plan to conduct various seninars on stress, numerous workshops
and regul ar classes on Yoga and Meditation. ¢ Mdire extension |ectures, industrial
interaction and industrial visits will be scheduled, so as to bridge the gap
bet ween cl assroom teaching and i ndustrial requirenents ¢« Mire activities of
Soci al Qutreach woul d be organi sed |ike Bl ood donation canps, blood donati ons,
pl antation drives, environment awareness events etc. ¢ Enhancing academ c
excel l ence. « Devel opnment of skills of the students by inculcating core val ues
anmong them further by inparting val ue-based educati on.
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